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tud broad
program seeks
LU students

BY CHONDRA KIRKLAND

angston will provide opportunities for

studentsto participateinthe university’s
study abroad program with trips to Malay-
sia, Thailand, the Dominican Republic, Belize,
and various countriesin Africa.

“Our study abroad program is designed
to give students an opportunity to learn
about other cultures as well as to earn col-
legecredit,” said Dr. Darnell Williams, direc-
tor of the Langston University Center for
International Development (LUCID). LUCID
is an educational unit which facilitates, co-
ordinates and monitors all international af-
fairs of the university, including the study
abroad program.

He stressesthat the program isnot atour-
ing program, and “maintaining high aca-
demic integrity inthe coursesisatop prior-
ity.”

While on thetrip students have aplanned
course of study to follow, assigned readings,
tests, and papers to write.

Dr. Lyn Lim is the coordinator for the
Malaysia and Thailand trip, referred to as
the Asia program. Dr. Carol Evans coordi-
nates the Dominican Republic trip.

Classes will be held during the month of
July, Monday thru Thursday, for the Thai-
land and Malaysiatrip. Thefirst threeweeks
of classes will bein Maaysia and the final
week will bein Thailand. While there, stu-
dentswill explorethewaysof life of severa
different groups in Southeast Asia.

The Dominican Republic program allows
students to study at the Universidad Madre
y Maestra, a private university in the heart
of Santo Domingo on the Caribbean coast.

“Studentswill live with carefully chosen
Dominican familieswho will introducethem
to Dominican society,” said Dr. Evans.

The classes will provide educational ser-
vicesfor studentsin al majors.

“Thisisvery exciting and a beginning of
new era,” said Dr. Williams.

please see “ Study abroad,” pg2.

New life pumped

into

Lions football team

BY TATYANA-LASHAY JOHNSON

he Langston Lions football team has
grown with the addition of 61 new re-
cruits that Head Football Coach Greg
Johnson signed this semester. Twenty-two

most of the players. Alumni in various states
helped the coaches to recruit other players
that werelocated in statesfurther away, such
as Florida, Tennessee and California. The
coaches looked mostly for players that al-
ready had some college experience to come

photo by Chaz Kyser

These new recruits (posed with Coach Johnson) plan to help lead the Langston Lionsto a
winning season: Front (I-r): Fred Burks, Lawton Okla.; MarcusWalker, Dallas; ByronAllen,
Midwest City, Okla.; Brandon Younger, Oakland, Calif.; Benjamin Porter, Columbus, Miss,;
Bill Coleman, Tulsa, Okla.; Reshard Dudley, Marianna, Fla. Second row (I-r): Authur Scott,
Killeen, Texas; Trey Rainey, New Orleans, La.; J Melle Hooks, CocoaBeach, Fla.; Levi
Lawson, St. Louis, Mo.; Kenneth Greene, Dallas; Khris Lockson, Oakland, Calif.; Elliot
Davis, Gloster, Miss. Back row (I-r): Johnny Fils-Aime, Revere, Mass.; Melvin Jackson,
Miami; Robert Richardson, Detroit; Christopher Hollie, Ft. Worth, Texas; John Wood, Mi-
ami; Duke Barker, Gloster, Miss.; Ranshod Wilson, Mexia, Texas.

of the playersarealready hard at work prac-
ticing with theteam four to five daysaweek
to ensure they have awinning season in the
fall.

“Theplayersare glad to be done with boot
camp and conditioning. They went from 6
a.m. workoutstwo daysaweek and weights
four daysaweek from Jan. 25 through March
31, to having regular practices from March
28 until our spring game, whichiscoming up
onApril 23,” said Coach Johnson.

The coaching staff traveled to Houston,
Dallas, Oklahoma City and Tulsato recruit

in and be an “instant fix” to the team be-
causethey felt they might be older and more
mature than high school recruits.

Now that the new recruits have signed on
to be Langston Lions, hard work, sacrifice,
and dedication are needed from them.

“The recruits are here to help make the
team better,” said Byron Allen, adefensive
back and junior business management ma-
jor from Midwest City, Okla. “| plan to do
whatever | can. I'm part of the football fam-
ily now and it's about unity.”

please see “ New recruits,” pg.4

Bj major places
in radio contest
BY AKIA DOUGLAS

Brielle Thierry, ajunior broadcast jour-
nalismmgjor from Tulsa, Okla,, wonthird
placein aradio newscast competition spon-

BrieleThierry

sored by the Oklahoma Broadcast Educa-
tion Association (OBEA). Thierry was the
only Black student in Oklahomato placein
the competition.

The awards ceremony was held in Tulsa,
whereformer Governor Frank Keating gave
advice to up-and-coming journalists.

Keating gave students four tips to keep
in mind while covering stories. Thefirst tip
was not to stereotype the person you are
covering. If ajournalist automatically ste-
reotypesthe situation then he/shewill never
search further to uncover thetruth. The sec-
ond tip was to never jJump to conclusions.
When reporters jump to conclusions they
can missimportant story information needed
to convey the truth to the public. Keating's
third piece of advicewasto becomeapart of
thecommunity. Hegavean exampleof atele-
vision station that gave up programming to
have aprayer servicetelevised after the Okla
homa City bombingin 1995. Thefinal point
he gave was to seek the truth in every story
that isreported. Sometimesthe smallest de-
tail that isleft out by the reporter isthe most

please see “Radio competition,” pg.2
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Langston OKC campus to host health fair

he Langston University
School of Nursing is sponsor-
ing a Minority Health Forum on

Center to Reduce Cancer Health
Disparities.
Following the concurrent work-

ties, factors which contribute to
those health issues, and strategies
toreduceindividual and community

dents with identification). For ad-
ditional information, please contact
Elaine Robinson or Farretta Hinds

health risks.
Regigtrationis$25 ($12.50for stu-

at (405) 466-3411 or 466-3425,
TeressaHunter at 466-3274.

Thursday, April 21, at the
university’s Oklahoma City cam-
pus, located at 4205 N. Lincoln
Blvd.

The forum is scheduled to be-
gin with registration at 8 am. and
the opening session will beginat 9
am. The keynote speech will be
presented by Frank Jackson from

shops, Dr. Gordon Decker will de-
liver the lunch address and provide
informeation about the health of Okla-
homans. Theafternoon programwill
include additional concurrent work-
shops and the closing plenary ses-
sion. The forum is scheduled to
conclude by 3 p.m.

Forum participants will discuss

The Gazette is produced by
students in Langston
University’s Communication
Department and serves as a
teaching instrument. The Ga-
zette is published every
Wednesday except during ex-
aminations, holidaysand ex-

Organizations sought
to adopt a highway

BY VICTOR GRAY

tended school breaks.
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major health issues affecting minori-

Study abroad, continued from pg. 1

Dr. Mary Mbsowo, coordinator
of the study abroad program, takes
students on trips to Africa. She
emphasizesthat LUCID isaways
working “to help create meaning-
ful, enlightening, and fulfilling ex-
periences for students.”

When not in class, students can
visit remotevillagesand partakein
city festivalsand activities.

“Everyone should look into par-
ticipating in the summer study
abroad program,” said Shaunna
Cooper, asenior broadcast journal -
ismmagjor from Stillwater, Okla. who
participated in last year's study
abroad program in Africa. “1 was
extremely skeptical about going to
West Africa, but when | got therel
had thetime of my life. | loved ev-
ery single minute of my time over
there and | am going back again
thissummer.”

Dr. Lim and the other study
abroad coordinators want more
students to reap the benefits of
seeing other countries and cul-

“It will open our student’s per-
spectives,” saidDr. Lim.

The cost for the tripsrange from
$4,350 for aone-month stay t0 $5,456
for thelonger programs. Thetuition
isfor six credit hours, and financial
aid is available for those who
qualify.

Before participating in the study
abroad program students must sub-
mit to abackground check and pro-
videthreereferenceletters. Students
must have a 2.5 g.pa. and attend
mandatory seminars organized by
LUCID prior tothetrip.

More information and applica-
tion packetsareavailableat LUCID,
Cottage 2 (the small brick building
next to police station). Students can
also contact PatriciaBurns, admin-
igrativespecidist for LUCID, at 466-
2943 or 466-3241 between9am. to5
p.m or email Dr. Williams at
dnwilliams@lunet.edu, Dr. Mbosowo
a mmbosowo@lunet.edu, Dr. Lim at
kllim@lunet.edu, or Dr. Evans at
caevans@l unet.edu.

nan effort to keep Dr. Holloway

Highway grand, Langston
University’s Transportation Cen-
ter of Excellenceand OklahomaDe-
partment of Transportation
(ODOT) are searching for volun-
teer groups to participate in the
Adopt-A-Highway Program.

Adopt-A-Highway is a part of
ODOT'santi-litter campaign aimed
at improving the appearance of
Oklahoma. This effort has hel ped
reduce the $4 million annual cost
of picking up litter on the 12,000
miles of state highways.

These groupswill adopt atwo-
mile section of a state highway
near their community. They will be
responsiblefor picking up litter on
theroadsidesfor that selected sec-

tion of highway at aminimum of
four timesper year for atwo-year
period. ODOT will furnishtrash
bags and saf ety vests, and arep-
resentativewill cometotheir or-
ganization and host short safety
training. ODOT will erect perma-
nent identification signs on each
end of the groups particular sec-
tion of road. The Transportation
Center will also submit thank
you letters and give awards to
the most productive groups.
Groups interested in the
Adopt-A-Highway Program, call
Victor Gray at 405-863-3565 or

email vsgray@lunet.edu or
ODOT at 405 521-4037 or email

beauty @odot.org.

Got Too Much Junk To Take With You?
Come Store It at A-CC STORAGE!

Summer Specials for College Students

=S

V)

tures.

Free Months of Storage

*call for details

405-282-3333
ACC-STORAGE

307 N. DIVISION/at corner of Noble
GUTHRIE, OK
Inside Guthrie Home-Care

Shaunna Cooper
Bridgette Jones

Dr. Eric Anthony Joseph
JessicaP. Lowe
Jamuel Wallace

Radio competition, continued from pg. 1

important.

Thierry wasvery excited about her award.

“1 think it isagreat honor to win in a state competition. It shows other
schools that Langston students are keeping up if not excelling them,”
said Thierry.

Dr. Karen Clark, chair of the department of communications, said she
wants more students to enter the competition next year.

“We plan to take a closer look at the judging criteria so that we will
know what the judges are looking for in our submissions,” she said.

Do you know someone who Is graduating?
Send a shout out to your favorite graduating senior

Langston University
Hwy. 33, Sanford Hall, Rm. 318
Ph: 405-466-3296
Email: L UGazette@yahoo.com

Send storyideasto
L UGazette@yahoo.com

Send calendar submissionsto
L UCalendar @yahoo.com

LU

with an ad in the Gazette.
Call 405-466-3245! Prices are as low as $1.
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What's the Word?

Would you rather be with someone twice
as attractive as you and half as smart, or
twice as smart and half as attractive?

“Twice as smart because being
with someonewhoisintelligent
and can carry on a conversation
without being superficial adds
depth and realism to therelation-
ship.”

Danielle Ford, freshman

psychology major
LosAngeles, Calif.

“Twice as smart so that she can
help me on my homework. Plus
smart people have better conver-
sations.”

Kenta’ Caldwell, freshman
undecided
OklahomaCity

“Twiceassmart. Looksonly get
you so far. Having someone cute
and smart wouldn’t hurt, but he
definitely can’t be cuter than
o

Kai Brown, sophomore
corrections/English major
Denver, Colo.

“Twice assmart. Beauty isanil-
lusion. Intelligence is a key to
successinthisworld. Beauty will
last for aseason; intelligencewill
last as long as you do.”

Oren Johnson
program chairman
management information
systems

COMPILED BY DE’ SHAWN SAFFOLD, GAZETTE PHOTOGRAPHER

LU Doices

Fate: Can you change your destiny?

he purpose of my 151st edi- Netureanditblowstheship (one's ~ destiny isastraight line, beware of
tion of Chapy’s Corner is to edu- destiny) in a certain direction. dlstractl_ons. | am aNgrethat.spme

and wrestling with our ownimmor- ~ from blowing or

tality, or should | darecall it Fate. 1ot blowing nor -
Dictionary.com defines “fate”  the winds direc- Chapy s Corner

when it functions asanoun as (1a)  tion, but we can

the supposed force, principle, or cpntrol thed|ref:- By Dr. Eric Anthony Joseph

power that predetermines events; tion that the ship Chaplain

(1b) the inevitable events predes- 1S pointed to- Coleman Heritage Center

tined by thisforce; (2) afinal result Wards, aswell as, o
or consequence; an outcome: or (3) the speed of the ship asit travels ~andtakethecircuitous (long) route

book of Ecclesiastes that “To ev-  tribulations (tests)! My brothers Porn and raised in Los Angeles,

. . . ; Calif. The newlywed is in his
erything there is a season; a time ~a1d Sisters, steady your course oot vemr ae 4 dean. assstant
for every purpose under heaven: a  and reach your goal by allowing ~ #/90t ¥ ’

; fessor, chaplain, and chairman
i i iw»  God to point you toward a clear  Proresson, in, a
time o be born, and atimeto die, P Y at Langston University. For fur-

(Ecclesiastes 3:1-28, NKJV). ancIjDIcertaJ? futureg that ther information you may contact
Can one change his or her fate? €ase remember YOUA® K joseph at (405) 466-2901 or
Let me answer that question this 0N apilgrimagetowardyour des- ¢ ot him at: egjoseph@Iunet.edu.

Scott's Familq Restaurant

Cometry our famous chicken wingsor soul food dinner!

Thurs. & Fri. Happy Hour from

6 p.m. to 9 p.m. $5 cover charge includes Breakf.ast: 7:30-11am.
chicken basket, fries & soft drink Lunch: 11am.-2p.m.
Dinner: 2-10 p.m.
Party & Meeting

hosting available

BBQ, chicken, catfish & turkey dinners
/ hamburgers made to order / pork
chops, chicken nuggets, hot links, pop
corn chicken /7 dessert and 7 breakfast
specials to choose from.

Ph: 405-466-3982

10% off all combos(except during L ocated on Hwy.33,
Happy Hour) withaLangston |.D! next to L angston’s Post Office

Opinions expressed on this page are those of the writers whose names appear with the articles and are
not necessarily those of the Gazette, Langston University or any of its administrators and/or govern-
ing bodies. Letters to the editor are welcomed from any individual officially connected with Langston
University. They should be neatly typed, double spaced and signed by the person writing the letter.
All letters, along with a copy on disk or cd, should be personally brought to the Gazette office
located in Sanford Hall, Room 318. The Gazette retains the right to edit, accept and/or reject items
deemed to be contrary to the best interest of the publication, Langston University and/or any of its
governing bodies.
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Track team slows down
against tough competitors

BY JAMUEL WALLACE

he Langston Outdoor Track
and Field team faced their
toughest competition last Saturday
at the 57" Annual K.T. Woodman
Track Classic at CessnaStadiumin
Wichita, Kan.

Many of the schools participat-
ing with Langston including Divi-
sion | schools, such as Wichita
State University, University of Mis-
souri- Kansas City, Hastings Col-
lege, Oklahoma State University,
and Missouri Southern University.

On the women’'s side, Monique
Carroll finished 13" in the high
jumpwithajump of 4'10”. Domin-
ique McDonald finished 15" inthe
longjumpwithajump of 16'3".

In the 100-meter dash Tasia
Galbreath and McDonald finished
10" and 12th, respectively, with
timesof 12.56 and 12.61. Inthe 200
meter dash Darnesha Sellers fin-
ished third with a time of 24.52,
while Tatiana Simon finished sev-
enthwith atimeof 24.94.

In the 400-meter dash Brandee
Meansfinished sixth with atime of

57.60. The400-meter relay team of
Galbreath, Simon, TreneishaFore-
man and Sellers finished fourth
with a time of 47.68. Means,
Galbreath, McDonald, and Sellers
finished third inthe 1600-meter re-
lay withatimeof 3:51:18.

Onthemen’sside, CharlesLoftis
finished fifthinthe highjumpwith
ajump of 6'4”, while Brian Smith
finished eighthwithajumpof 6'2".

Jamaal Moorefinished 10" inthe
long jump with a jump of 21'9".
James Hall finished eighth in the
200-meter dashwithatimeof 21.62.
Lamar Dewberry finished 10" inthe
100-meter dashwithatimeof 10:78.

The team of Jamaal Moore,
Junnell Wright, Dewberry, and Hall
finished sixth in the 4x100-meter
relay with atime of 42:43.

Inthe 1,600-meter relay theteam
of Hall, Nathan Williams, Jonathan
Montgomery and Akeem Lavoll fin-
ished sixthwith atimeof 3:20:13.

The Lions' next outdoor meet
will be at the Red River Athletic
Conference Outdoor Champion-
ship in Austin, Texas on Saturday
at Yellow Jacket Stadium.

New recruits, continued from pg. 1

“I"m coming out to show I'm
ready and | can work hard to make
a difference with the team,” said
Elliot Davis, an offensive lineman
and a sophomore physical educa
tion mgjor from Gloster, Miss.

Because the mgjority of the re-
cruitsaretransfers, they may have
to get used to the different coach-
ing styles of their new coaches, as
well aslifein general at Langston.

“Thisisanew experiencefor me.
I’m from Miami and my school’s
program was much different. Now
that I'm away in a different envi-
ronment, | have to adjust to
Langston’s football system,” said
Melvin Jackson, an offensiveline-
man and junior physical education
magor.

“My school in California was
different. At Langston we are able
to speak with our coaches about
everything and | feel they relateto
the players well,” said Brandon
Younger, a wide receiver and
sophomore psychology major from
Oakland, Cdlif.

The coaches also have high ex-
pectationsfor theplayers. They are
required to keep apassing g.p.ato
maintain an overall team g.p.a of

2.5, respect one another, and stay
focused.

“1 expect our football team to
have a high graduating ratio and
for it to be higher than 75 percent.
Without the grades, you can't get
out on the field,” said Coach
Johnson.

“The coaches support us and
expect alot from us. We have study
hall four timesaweek for one hour
and they check our class atten-
dance,” said Younger. “They feel
that we should love both football
and our education.”

The recruits say they are ready
to add their talentsand skillsto the
team. Some of them were brought
in to upgrade or add depth to dif-
ferent positions. There are 25 se-
niorsleaving behind key positions
that must befilled.

During spring football practice
the coaches determine who will
play each position and who will be
starting.

“Practicesgiveadl of the coaches
a chance to see who can do what
and we get to better evaluate each
player,” said Coach Johnson. “We
also want to know who can with-
hold the most pain between the of -

BY KEVONO HUNT,
ASSISTANT EDITOR

he Miss Jabberwock Scholar-

ship Pageant, sponsored by
the ladies of the Beta Upsilon
chapter of DeltaSigmaTheta So-
rority, Inc., was held on April 13
in the 1.W. Young Auditorium.
Thisyear’stheme was Body and
Soul.

LatoyaShumate, a19-year-old
health administration major from
Tulsa, Okla., was crowned the
2005 Miss Jabberwock.

“| feel blessed and excited, and
I’m ready to start working with
the Deltas,” said Shumate.

Six other contestants com-
peted for the title of Miss
Jabberwock 2005: KaylaWatson,
asophomore English major from
Lawton, Okla; Latrise Horton, a
sophomore broadcast journalism
major from Stockton, Calif;
Niondre Robinson, a freshman
business administration major
from Dallas; Tamika Kimbell, a
sophomore accounting and math-
ematicsmajor from Lawton, Okla;
Rickki Lowe, a sophomore el-
ementary education major from
Dallas, and Amatula Khabir, a
sophomore special education
major from Omaha, Neb.

Each contestant had to show
their skill and prowess in a pri-
vateinterview, an oral expression
of their critical issue, a physical
fitness competition, and evening
Wedr.

“Theinterview to me wasthe
most challenging part of the com-
petition. It was not an easy feel-
ing to be judged by someone,”
said Shumate.

Lowewasawarded 1% runner-
up and the People’s Choice
Award. Khabir won both talent
and the Miss Congeniality
Award. Robinson was 2™ runner-

up.

LaToya Shumate chosen
as Miss Jabberwock 2005

L atoya Shumate, a19-year-old health administration major from Tulsa,
Okla., was crowned the 2005 Mi ss Jabberwock.

photo by Kevono Hunt

The contestants talents in-
cluded singing old school jointsby
theldley Brothersand The Fugees,
aspiritual interpretive dance, aspo-
ken word poem, and playing the
piano. The contestants also added
askittotheir oral expressiontocre-
atively get their critical issue across
totheaudience. Oral expressionis
a new category for Miss
Jabberwock and each contestant
added their own flavor to their plat-
forms.

Watson's oral expression was
about bulimiain which sheworea
hospital robeand had an 1V in her
arm as she spoke about this silent

killer of many people. Horton's
oral expression was about do-
mestic violence. She had painted
bruiseson her armsand over one
of her eyes as she performed a
monol ogue of awomanwho did
not want to leave her abuser.

This year’s pageant coordi-
nator was JessicaL owe, aformer
Miss Langston and senior broad-
cast journalism major from Dal-
las.

“Working with the girls dur-
ing the pageant process was
truly rewarding. To me, each one
was qualified to be Miss
Jabberwock,” said Lowe.

fensive and defensive line.”

There are three quarterbacks
whowill becompeting for the start-
ing position in the fall. There are
also three running back positions,
eight widereceiver positions, eight
defensive back positions, and six
line back positionsthat the recruits
canviefor.

Coach Johnson said that all of
the recruits have something to
bring to the team, and each player
is being prepared to have a pros-
perous season.

“Everyone should look forward
to agood, quality football season.
Therewill beteams on higher divi-
sions than us but we're ready for

them and you'll be proud to say
you're a LU student,” said
Younger.

The coaches would like to en-
courageall studentsto cometo the
Lions springfootball gameat 2 p.m.
on Saturday, April 23.

Go Liong!
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Scenes from the 2005 Miss Jabberwock Scholarship Pageant
photos by Kevono Hunt

Niondre Robinson pretends to break the newsto a
woman whose son has juvenile diabetes during the
oral expression competition.

Rickki Lowe performsaninterpretive dance dur-
ing the talent competition.

KaaWatson shows off her excellent ballet skills - Amatula Khabir explains to the audience how society’s harsh
inthe talent competition. standards of beauty has not kept her from feeling beautiful in the
oral expression competition.

Latrise Horton performs asong by the Isley Brothers, “Living for
the Love of You,” during the talent competition.

TamikaKimbell playsone of Beethoven's songs, the Moonlight
Sonata, during the talent competition.
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Kappa Delta Pi uses Disney
characters to teach leadership

sif the Eta Sigma chapter of

Kappa Delta Pi International
Honor Society in Education did not
tackle enough educational projects
thisacademic year, it jumped at the
chance to develop relationships
with Emerson Alternative School in
Oklahoma City and with the Okla-
homa City Chapter of The Links,
Inc., to talk to students about | ead-
ership. For their presentation they
used the charactersin “Winnie the
Pooh.”

The chapter said they chose to
compare leadership skills to
“Winnie the Pooh” characters be-
cause most studentsfeel very close
to these literary cartoon figures.

“We all grew up with Pooh,
Tigger, Eeyore, and Rabbit so this
was a great fit for us and for the
students at Emerson,” said Hall.

The studentsfrom Emerson Al-
ternative School who participated
were Enieda Ceballas, Shequila

Garcia, Felicite Howell, Brittany
Jennings, Anisha Jones, Alma
Juarez, Destiny Laster and
ShanquilliaVann.

“The students smiled and
laughed while they reminisced
about the personalities and leader-
ship styles of those four charac-
ters,” said Flagg.

CarmelitaBrazille, advisor tothe
students in the Family, Career and
Community Leaders of America
Program at Emerson Alternative
School, stated, “| am elated that the
members of KappaDeltaPi cameto
speak with the young ladies at
Emerson. This opportunity gave
these girls personable and acces-
sible positive role models with
whom they could exchange idess,
goas and dreams. | would like to
see thisrelationship grow.”

After the session ended, the stu-
dents at Emerson wrote reflections
on their experiences. One student

wrote, “I think it's great that you
guys can find time in your busy
livesto maketimefor us, to makea
differencein our lives. I'd like to
let you know thiswill make ahuge
impact on me. Thanks.”

Another student wrote, “ Today
was great! | love how you came
and talked to us about college. It
was fun finding out how | am and
then acting out what | am.”

“The Eta Sigma Chapter of
Kappa Delta International Honor
Society in Educationiscommitted
to service in the community and
itsmembersare elated to be part of
the Oklahoma City Chapter of The
Links, Incorporated Services to
Youthfacet program,” said Dr. Ruth
Simmons Herts, faculty advisor to
the EtaSigmaChapter. “ Serviceis
a light that shines within each
Kadelpian's heart and mind and
hopefully will serveasabeaconto
others.”

Area PTAs to host talent show

he Coyle, Langston and Me

ridian PTA will have a talent
show on Friday, April 22, in the
Coyle School gymnasiumat 7 p.m.
The fee to attend the talent show
is$4 per adult and $2 per child, K-
12. Senior citizensarefree.

Some of theactsincludethefirst
graders playing recorders, the
L akeview Church Group perform-
ing a dramatic song, third graders
singing “Lean on Me, ” Joshua
Stevenson and company demon-
strating martial arts, the Weathers
boys singing “If You Were a
Farmer,” Justin McBride on guitar

singing “His Picture,” and second
graderssinging “Love Can Build a
Bridge.” Thetaent show emceewill
be Debbie Longnecker, a Coyle
teacher.

The talent show is a fundraiser
for the PTA and money will be split
with classes in regard to the num-
ber of tickets sold. The class sell-
ing the most tickets will receive a
pizzaparty.

“We are looking forward to our
second annual talent show,” said
Cami Downey, PTA president. “ The
students have some exciting acts
and the parents and community al-

DO YOU HAVE HIV?
HOW DO YOU KNOW IF YOU HAVEN' T BEEN TESTED?
FreeAlDStesting isavailablethe

first Wednesday of the month at the
Langston University’sClinic, located
onthe 1% floor inthe University
Women Building.

ways enjoy seeing the perfor-
mances.”

The talent show will have
judgesfor thetop talent acts. Acts
will aso be judged by People’'s
Choice Awards and families and
friends can vote for their top can-
didateswiththeir dollars. Trophies
will be given to the top three can-
didates in both categories.

Actsinthe Coyle, Langston and
Meridian communitiesarestill en-
couraged to apply by contacting
Cami Downey at 405-466-2242
(Coyle Schoal) or Julie Weathers
at weathersfarm@netzero.net or
466-23816.

You may purchase tickets by
contacting Sharon Kinzie at 405-
466-2242.

Newsto Know

COMPILED BY JESSICA P. LOWE

Oklahoma City Marks A Decade
Since Bombing Tragedy
Oklahoma City, Oklahoma—The Oklahoma City National Memo-
rial was packed with thousands of people yesterday as they took
168 moments of silencein prayer for victimslost in the worst act of
domesticterrorism 10 yearsago. Vice president Dick Cheney said,
“That spring morning 10 yearsisstill deeply etched in our memo-
ries.” The bomber, Timothy McVeigh, was convicted of federal
conspiracy and murder charges, and executed on June 11, 2001.

First Votes Chooses No Pope
Vatican City—Black smoke arose from achimney atop the Sistine
Chapel on Monday, indicated a pope was not selected although
the first vote was taken. The next pope will be chosen in a struc-
tured, traditional process. The cardinals (potential candidates) must
remain at the Vatican and cannot communicate with anyone out-
side the area where the election is taking place.

Food Pyramid Changes to 12 Pyramids
Washington— The government isin favor of 12 different triangle-
shaped food guides geared to peopl€e’s various lifestyles and nu-
tritional needs. Rainbow colored |abelsrepresenting different food
groups run vertically from the tip to the base, instead of sections
that run horizontally like the old pyramid. Agriculture Secretary
Mike Johannsreferstoit as* asystem of information to help con-
sumers understand how to put nutrition recommendations into
action.”

Sudy Develops More Doubt on Painkillers
Anaheim, California—Smokerswho frequently took popular pain
killers cut their risk of developing oral cancer, but increased their
chances of dying from heart-related problems. The findings sup-
port the suspicion that heart risk extends to the larger group of
painrelieverslike brandsof ibuprofen and al other over-the-counter
pain pills except acetaminophen or Tylenal.

Woman SartsFirein Paris
Paris, France—A woman who started adeadly Parishotel fireclaims
that she started the blaze by accident. The woman was taken into
custody Monday and was identified as the girlfriend of one of the
hotel’s night watchmen. The death toll has climbed to 23 people.

Princeton Commemor ates Einstein
Princeton, New Jersey—Physicists began flipping light switches
and dialing phonesin an attempt at aworldwide relay of lightsto
celebrate the World Year of Physics and the 50" anniversary of
Albert Einstein’s death. About 140 groups planned to illuminate
everything from campus structures to private homes in a relay
across the United States.

Shuttle May Go Without Final Safety |mprovements
Washington—NASA administrator Michael Griffin said he might
consider letting the space shuttle Discovery return to flight even if
an independent panel has not finally approved some safety im-
provements. Griffin said NASA’s managerswill havethefinal say
on whether the shuttle lifts off during its scheduled launch win-
dow from May 15 to June 3.
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Working in Corporate America: Sink or Swim?

he term “corporate America’

means different things to dif-
ferent people. To someindividuals
corporate America creates
thoughts of multinational corpora-
tions housed in sky-high buildings
with more employees than can be
counted. Others define corporate
Americaby the environment it of -
ten fosters: competitive, imper-
sonal and mercenary. Yet to the
large mgj ority of African-Americans
theterm corporate Americabrings
to mind these pictures and more.
The truth is that when many of us
envision “corporate America’ we
picture awork environment that's
dominated by White people. And
wethink of corporate Americaasa
somewhat unwel coming place—
an atmosphere that has tradition-
ally been harder for usto enter than
Whites, and also harder for us to
succeed in.

Nevertheless, as a larger num-
ber of companies have begun to
embrace di-
versity, more
African-
Americans
have gravi-
tated to-
wardsworking in acorporate envi-
ronment. Working for big busi-
nesses can provide more money,
more prestige, and more opportu-
nities to have a greater effect in
one's chosen industry than work-
ing for smaller and lessrecognized
companies. However, despite the
positives, there are still aspects of
working in corporate Americathat
people of color may find disheart-
ening. The following are issues
African-Americans tend to have
whileworking in acorporate envi-
ronment.

Issuel: It'salonely PlaceFor
African-Americans: If you have
ever attended a predominantly
White college you'll have more of
an idea of what working in corpo-
rate America feels like than those
who attended HBCUSs. Just like
you'll alwaysfind more Whitethan
Black people at most public and
private colleges, sowill youincor-
porateAmerica. Youmay feel very
uncomfortablewhen youwalk into
aroom of adozen or more people
and realize you're the only Black
person there. And when you finally
realizethat there'snot asingle soli-
tary Black facein the entire build-
ing besides yours, you may start

tofeel very lonely and out of place.

Issue 2: African-Americans
Receive Little Recognition: The
thought that African-Americans
have to work twice ashard astheir
White counterparts to be recog-
nized and rewarded for their hard
work is considered true in most
working environments, but it is
considered a fact of life for many
African-Americansworkingin cor-
porate America. Some African-
Americans also feel that despite
their education, having earned a
position in the company and do-
ing well there, they still have to
continually prove that they belong
in corporate America. Unliketheir
White counterparts, whosework is
allowed to speak for itself, African-
Americans may find that their in-
tellect and ability to performisal-
waysunder question, asif affirma-
tive action or abad hiring decision
is what landed them the job. Be-
yond this, African-Americans may

find that they are slower to get pro-
moted than their White counter-
parts, slower to get raises, and
slower to get work or projects that
actually utilizetheir skillsand abili-
ties.

Issue 3: It Doesn’'t Embrace
Cultural Differences. Because
corporate Americais largely con-
trolled by White malesthey define
what isacceptableregarding every-
thing from speech, to dress, to hair
styles. Some can appreciate cul-
tural expression, but othersfeel that
if they don’t speak it, if they don’t
wear it, and if they can’t comb it
that way then you shouldn’t either.

Issue4: It’'sToo Competitive:
Everyoneistryingto climbthecor-
porate ladder at the sametime, and
some peoplewill pull you downto
beat you to the top. This can cre-
ate excess stress among employ-
eeswho feel likethey alwayshave
to be ahead of the next person. It's
difficult to have camaraderie
among employees in an environ-
ment that’s so divisive. Beyond
this, some companies may pit
Blacksagainst other Blacks asthey
viefor positionsearmarked (openly
or discreetly) to minorities.

Issueb: It'sGrueling: Don't ex-

pect to work 9-5 everyday in corpo-
rate America; you'll belucky if you
don't take work home in a corpo-
rate environment. Projects come
first, not drinksafter work, exercise
or beauty rest. The long hours can
interfere with people’s family and
socid life.

Issue6: I1t'sUnstable: Because
corporate America is so money
driven directors always do what
they must to cut costs or make a
profit. This can equate to thou-
sands of layoffs at a time among
large corporations. It is difficult to
work well and enjoy your work
when everyone knowsyou may not
have a job unless so much money
isearned in acertain quarter or your
company is about to be bought—
again.

As an African-American you
can't afford to be oblivious to the
fact that corporate America's envi-
ronment basically works against
you, not for you. Thisdoesn't mean
you can’t climb the corporate lad-

As an African-American you can't afford to be oblivious to the fact that
corporate America’s environment basically works against you, not for you.

der, shatter the glass ceilings you
may face, and do as well or better
than your White counterparts. You
can do this and more. You're just
going to have to be prepared for
anything asyou work your way up.
Swimming in the
Corporate Environment
1. HaveaPlan: If your goal isto
climb the corporate ladder at the
company you’'re working for then
you'll need to know how to climbit.
It may not beatypical straight lad-
der—partsof it might be broken of f
and it may zig-zag. So have aplan
beforeyou start climbing. You'll first
need to know what rung on thelad-
der you're starting from and how
many steps you need to climb to
get to where you want to be. Find
out what the peoplein the positions
you desire did to get to where they
are. Where did they start on thelad-
der? How many years did it take
them to get the position they have?
How many times did they get pro-
moted? What was special about
them? What advice can they give
you?Knowing thesethingswill help
you map out a plan to get you to
the rung on the ladder you desire.
2. Adapt To a Predominantly
White Environment: However you

go about
doing it,
you need
to get com-
fortable
and beable
to act com-
fortable
around
your non-
Black co-workers. Because they
control the environment you also
haveto ensure that they feel com-
fortablearound you if you want to
succeed. For the most part, this
can be done by being the profes-
sional you should be. However,
making White people more com-
fortable with you may take any
number of actions, which might
include not talking about “Black
issues’ on the job to not wearing
your hair in natural styles. Thisis
not to say that you have to or
should change anything about
yourself. Whether you choose to
conform if need beonthejobisa
personal choice.

3. Gather Support: Feelingsof
alienation onthe job canlead to a
lot of stress and possibly make
you perform poorly. And no one
wantsto spend eight hours of their
day feeling vulnerable and lone-
some. But chances are that your
situation isn’t half as bad as you
think. Feelings of aienation are
strengthened when you assume
that your non-Black co-workers
and employerswill belessfriendly
and supportive of you because of
your ethnicity. Most intelligent
peoplerealizethat you don’t have
to share someone’s skin color to
work well with them and develop
friendships. However, when work-
ing in a predominantly White en-
vironment you may haveto bethe
one that reaches out to your co-
workers for support, and that's
okay. If you don’t find enough
support onthejobthenyou'll have
to get it after hours. Build up asup-
port group of other professionals,
family and friends that reinforce
your sense of adequacy and make
you feel more secure about your
position at work.

4. Get a Career Mentor. Hav-
ing a career mentor, or someone
that isdedicated to helping youin
your career, iscritical to your suc-
cess. Though you can haveamen-
tor outside your company, if you
work in a corporate environment

Now What?

advicefor thegraduating senior

By Chaz Foster-Kyser
journalisminstructor

you definitely need someone who
workswith you. Seek out someone
withinfluencethat appearssincere
and amiable when talking to you.
They can serve as a mentor in an
unofficial capacity or you can ac-
tually ask them to be your mentor.

5.BeBetter Than TheBest: Just
“doing your job” in an atmosphere
filled with competitive peopleisn’t
going to get you one ring up the
corporateladder. You haveto show
your employer that you can do
more than hang with the big
boys—they shouldn’t have any-
thing on you. You need to make
yourself the employee that other
employees cometo for help, and if
possible, who your manager comes
to for advice sometimes. If you're
better than the best then when the
time comes for a promation there
shouldn’t be one reason why your
employer doesn’'t consider youfirst.

6.Speak Up For Your sdlf: Speak
up if you find you' re being treated
differently than your White co-
workers. Speak up if you feel ex-
cluded; speak up if you feel other
peopl€e's biases are affecting you.
Don't let anyone get the impres-
sion that you can beignored, taken
for granted, and not considered as
avaluable employeethat deserves
the same opportunities as every-
one else.

7. Develop aTough Skin: Work-
ing in corporateAmericamay send
you home crying some daysif you
don’'t develop a tough skin soon
after you enter it. The environment
isn't fit for people who can’t stand
pressurein many forms—Black or
White. You'll need to be ahardier
more flexible you when you walk
into work everyday. And you have
to adopt the attitude that you're
going to excel in the corporate en-

vironment, come what may.

Chaz Kyser is a journalism instructor
and newspaper advisor at Langston Uni-
versity. The articles that appear in the
“Now What?” column are taken from a
book she has written, “ Embracing the
Real World: A Black Woman's Guide to
Life After College.” Send comments
about the article to cjkyser @lunet.edu.
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Ongoing
Events

The student loan information sheet and
deadline will be May 9" . Find out if you
eligible for student loans; inquire prior to
|eaving the university before the spring se-
mester 2005. Don' t default the office of Fi-
nancial Aid! For moreinfo visit Page Hall,
Rm. 311 or call 405-466-3282.

| mmediate

Events

April 20, 21& 22
TheGazettewill besdlling graduation ads
intheunion from 11 a.m.to 1 p.m. on Wed.
and Thurs., and from 11a.m. to 4 p.m. out-
side the union on Friday. Send a shout out
to your favorite senior in the Gazette's
graduation edition newspaper for as little
as$1. For moreinfo call 405-466-3245.

A Cheerleader Clinicwill beheld onApril
20 through 23 multipurpose building at 6
p.m. Pick up applications in Rm. 204w
Sanford Hall. Bring acopy of ahigh school
or collegetranscript. Therewill beatry-out
fee of $5.00. Actual try-outs will be Mon-
day, April 25 at 6 p.m. in the multipurpose
building. Towatchwill cost a$1 at thedoor.

Thursday, April 21
The School of Artsand Science's 6™ An-
nua Symposiumwill beonThurs., April 21
at 8aminHamilton Hall onthe 2™ floor.

TheBetaEpsilon chapter of Phi BetaSigma
will host their 9th Annual Sexiest Lady Con-
testat 6:14 p.m.on Thurs., April 21. An after
party will be held inthe gym.

Friday, April 22
A talent show hosted by the Coyle,
Langston, and Meridian PTAswill be held
onFri., April 22 inthe Coyle School Gymna-
sium at 7 p.m. The fee to attend the talent
show will be $4 per adult; senior citizensare
free.

TheBetaEpsilon chapter of Phi BetaSigma
will face off against other Greeksin the 2005
Greek Basketball Tournament inthegym at
7:14 p.m. on Friday, April 22.

A music fiestawith different genres of mu-
sic, including reggae, R& B, African music,
Caribbean music will beheld on Friday, April
22 from9:01 p.m.to 12 am. midnightinthe
gym to celebrate Langston’s diversity. The

LU Calendar

event isorganized by LUSIA, The Interna-
tiona Student’s Assoc. The cost is $2 with
ID and $3 without ID.

TheAlphasat OSU will have aPhreezenic
Party at Stillwater Parksand Recreation, 913
E. 9th St. and Perkins. The party starts at
10:06 p.m. and is$5 before midnight. Ladies
getinfor $1 per article of clothing. For more
infocall Cory at 405-203-4647.

Saturday, April 23
TheMissBlack L angston Pageant will be
held on Sat., April 23 on the |.W. Young
Auditoriumat 7 p.m.

A Temple of Boom Car and Audio Show,
sponsored by the the Beta Epsilon chapter
of Phi BetaSigma, will beheldinthe Sanford
and Jones Hall parking lot at 12:14 p.m. on
Saturday, April 23. A party will beheld later
that night at 9:14 p.m

Wednesday, April 27

A Speech Competition for students cur-
rently enrolled in Introduction to Speech will
be hosted by the Department of Communi-
cationin Rm.123 east in Sanford Hall. The
quaifying roundswill be held onWed., April
27 a 2 p.m. Findistswill then be selected for
the competition round which will be on
Mon., May 2from 3to 5 p.m. Cash prizewill
be awarded. For more info consult your
speech teacher if enrolled in the class.

Thursday, April 28

The Langston University Scholar’s
Club presents the 6th Annual Evening of
EleganceBadl onThurs., April 28at 9 p.m.to
midnight in the multipurpose
building. Tickets are $3 for one person, $5
for acouple. Ticketswill beonsale starting
April 25intheunion. Youmay also purchase
ticketsin the University Women
Building, Rm 109. Attire for this event is
semi-formal.

Friday, April 29
Concert choir auditionswill beheld onApril
29 and May 6 from 10 a.m.-12 noon. Sign up
in the choir room in the Hargrove Music
Hall.Come prepared to sing one song of any
style.

Thelnternational Day Celebration, spon-
sored by the The International Student’s
Assoc. will beheld onApril 29from9p.m.to
12 am. inthe Scholar’s Clubhouse. Over 30
dishesfrom around the world will be given
out and different musical genres will be
played. Cost is $5 for students.
EVENTS COMPILED BY BRIDGETTE JONES
EMAIL CALENDAR EVENT INFOTO LUCALENDAR@(AHOO.COM
ONE WEEK IN ADVANCE OF EVENT
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